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Brd. Klee A/S has a long-standing tradition of close and productive relationships with our suppliers.
We strongly believe that growth and profitability go hand in hand with responsibility and sustaina-
bility, and that we must apply this philosophy to all areas of our business operations and value
chains.

We are committed to upholding the ten principles of the United Nations Global Compact. This
commitment includes respect for human rights, protection of the environment, rejection of corrup-
tion in all forms and upholding high standards for ethical business practices.

Human Rights

Principle 1: Businesses should support and respect the protection of internationally proclaimed human rights;
and

Principle 2: make sure that they are not complicitin human rights abuses.

Labour

Principle 3: Businesses should uphold the freedom of association and the effective recognition of the right to
collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment and occupation.

Environment

Principle 7: Businesses should support a precautionary approach to environmental challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and

Principle 9: encourage the development and diffusion of environmentally friendly technologies.
Anti-Corruption

Principle 10: Businesses should work against corruption in all its forms, including extortion and bribery.

For more information visit UN Global Compact Principles.

The purpose of this Code of Conduct is to ensure that all products and services delivered to Brd.
Klee are produced and delivered responsibly with respect for the above-mentioned principles.

Proportionality and Collaborative Compliance — we are in this together

Brd. Klee recognises that our suppliers operate in diverse contexts and with varying capacities
based on size, sector and country of operation. We also understand that the resources allocated to
meet our compliance needs are affected by our trade relation and history. However, we expect our
suppliers to actively take responsibility and to act with due diligence to ensure compliance with ap-
plicable laws and regulations needed for their products and services to enter and circulate within
the EU market.

With the intensification of legislation in the EU, we chose to adopt a principle of proportionality to
make compliance with this Code of Conduct realistic and achievable.

1/4



mailto:klee@klee.dk
http://www.klee.dk/
https://unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://unglobalcompact.org/what-is-gc/mission/principles/principle-9
https://unglobalcompact.org/what-is-gc/mission/principles/principle-10
https://www.unglobalcompact.org/what-is-gc/mission/principles

The principle of proportionality is mutual and entails:

Commitment to Dialogue

e We actively engage in dialogue with our suppliers to understand their capabilities and chal-
lenges and expect our suppliers continuously to reach out to us regarding compliance.

e We collaborate on solutions that support our suppliers to comply with our requirements.

Shared Responsibility

e We strive to be a partner and support our suppliers with their development, as well as their
compliance with international standards and sustainable practices.

Capacity Building

e We will offer guidance and training to our suppliers and assist them in their efforts to comply
with requirements and to uphold accountability in their sustainability practices, should they
need our our assistance.

e If gaps are identified, we require suppliers to take responsibility for addressing the identified
issues, but we will support suppliers to implement realistic action plans within agreed-upon
timelines.

Different Levels of Compliance and Data Expectations

e When we ask suppliers to share data and compliance documents —which is a fundamental
prerequisite for future collaborations — our expectations to the data and the documents will be
guided by their company size, their supply chain actor status (ex.: manufacturer, importer and
distributor), country of operations and our trade relationship.

Human Rights and Labour

All Brd. Klee A/S' suppliers must respect the human and labour rights of this code of conduct which
are based on the core conventions defined by the ILO Declaration on the Fundamental Principles of
Rights at Work.

Health and safety of employees

e Suppliers must provide a safe and healthy working environment for all employees (permanent
as well as casual labourers). The supplier must ensure that training and protective equipment
are provided to employees, and that actions are taken to avoid accidents.

e Sanitary equipment, canteens and housing provided to employees shall be built and main-
tained in accordance with applicable legal requirements. As a minimum, the company must
provide employees with clean drinking water, clean toilets in adequate numbers, adequate
ventilation, emergency exits, proper lighting and access to medical care.

e  Suppliers must set up an occupational health & safety management system according to ISO
45001 or equivalent in all cases where workers are at risk of injury, illness or harm due to work-
place conditions.

Freedom of Association

e Employees must have freedom of association and the right to collective bargaining consistent
with applicable laws.

e Employees must be treated within the applicable national or local laws regarding employment.

Regulation of working hours

e Working hours are mutually agreed between the supplier and the employees in accordance with
applicable national legal requirements on working hours including overtime. Legal requirements
regarding work benefits must be complied with. Employees are allowed at least one day off every
seven days and overtime must be voluntary.

e In countries where organised labour unions exist, working hours should be defined through the
collective bargaining process.

e Working hours should not exceed 60 hours within a week — including overtime.

Regulation of salaries

e Ataminimum, salaries should be in accordance with national legal requirements and meet em-
ployees’ basic living needs. Compensation for overtime hours shall exceed the rate for normal
working hours.
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Prohibition of child labour

e Suppliers must ensure that no persons at an age younger than 15 years are employed or are
younger than the age of completing compulsory education.

e  Where national law permits, workers of 12 to 15 years of age may undertake light work a few
hours a day provided it is not likely to be harmful to their physical or mental health and develop-
ment, nor to prejudice their attendance at school.

Prohibition of forced labour

e Suppliers refrain from use of forced, bonded or compulsory labour and ensure that employees
are employed voluntarily and of their own free will.

Prohibition of discrimination

e Suppliers must promote equal opportunities for and treatment of its employees irrespective of
skin colour, race, nationality, social background, disabilities, sexual orientation, political con-
viction, gender, religion or age.

Responsible Sourcing

e Suppliers are expected to ensure responsible sourcing of materials, especially concerning prod-
ucts containing tin, tantalum, tungsten and gold, which must comply with the EU Conflict Min-
erals Regulation to avoid financing armed conflicts and/or contributing to the violation of human
rights when purchasing minerals for products.

Environmental Policy

Brd. Klee are obligated to prioritise reducing environmental impact and expects suppliers to share

this obligation based on their supply chain actor status (ex.: manufacturer, importer and distribu-

tor) in a timely manner by:

e Having a written environmental policy or statement. We prefer an ISO 14001-certified environ-
mental management system or equivalent.

e Ensuring products supplied to us are following applicable laws and regulations aimed at regu-
lating the negative impacts on the environment such as:

— Registration, Evaluation, Authorisation, and Restriction of Chemicals (REACH) (EC

No 1907/2006)

Restriction of Hazardous Substances (RoHS) (2011/65/EU)

Stockholm Convention on Persistent Organic Pollutants (POP) (Regulation (EU)

2019/1021)

e Actively working on tracking and reducing greenhouse gas emissions, waste, and resource
consumption and a willingness to share requested data — or work in progress — to support Brd.
Klee with:

— by EU law to report data specified in the European Sustainability Reporting Stand-
ards (ESRS) mandated by the Corporate Sustainability Reporting Directive (CSRD)
—which is heavily reliant on data from suppliers

— by EU law to report CO2e emissions on imported goods from non-EU countries
covered by the Carbon Border Adjustment Mechanism (CBAM) (For Brd. Klee,
these are iron, steel and aluminium products — based on CN number)

— by Danish law to collect and report data and information on packaging — as of now
Brd. Klee are required to report on the amount of packaging we introduce to the
Danish market in kilograms as well as the category and type of packaging.

e Takingresponsibility for providing reliable and accountable data

e Suppliers are expected to be transparent and engage, to the best of their abilities, in building
capacity and ensure that all compliance-related deliverables are provided accurately and on
time.

—
%

Business Ethics

Anti-Corruption, Money laundering laws and Transparency

Brd. Klee adhere to a high level of ethical business standard and transparency. We strongly resist
all kind of bribery and unethical behaviour and adhere to all Anti-Corruption and Money laundering
laws.

3/4


https://policy.trade.ec.europa.eu/development-and-sustainability/conflict-minerals-regulation/regulation-explained_en#:~:text=The%20Conflict%20Minerals%20Regulation%20aims%20to%20help%20stem,mined%20using%20forced%20labour.%20What%20are%20%27conflict%20minerals%27%3F
https://policy.trade.ec.europa.eu/development-and-sustainability/conflict-minerals-regulation/regulation-explained_en#:~:text=The%20Conflict%20Minerals%20Regulation%20aims%20to%20help%20stem,mined%20using%20forced%20labour.%20What%20are%20%27conflict%20minerals%27%3F
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32006R1907
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32006R1907
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32011L0065
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32019R1021
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32019R1021
https://taxation-customs.ec.europa.eu/carbon-border-adjustment-mechanism_en

e Suppliers are expected to comply with The UK Bribery Act 2010 and ensure measures to pre-
vent corruption and unethical practices, including bribery, fraud, or extortion.

e  Suppliers must comply with anti-money laundering laws, such as the EU Anti-Money Launder-
ing Directives and relevant legislation, to prevent financial crimes and illegal activities.

Whistleblower Mechanism

Brd. Klee have established an anonymous whistleblower mechanism for reporting serious con-
cerns such as corruption, discrimination, or violations of our Corporate Code of Conduct.

e Suppliers are urged to implement similar mechanisms for employees and subcontractors.

Legal Policy
Brd. Klee’s Supplier Code of Conduct has its legal foundation in the following legislation, which all
our suppliers are required to comply with:
e Universal Declarations of Human Rights (1948)
e Core labour conditions of the International Labor Organisation (ILO) as reflected in the
Declaration of the Fundamental Principles of Rights at Work (1998)
e Guidelines and recommendations of the World Trade Organisation (WTO)
e Legislation concerning labour in the individual country
e Applicable laws and regulations for products and product materials ex.:
o Registration, Evaluation, Authorisation, and Restriction of Chemicals (REACH) (EC
No 1907/2006)
o Restriction of Hazardous Substances (RoHS) (2011/65/EU)
o Stockholm Convention on Persistent Organic Pollutants (POP) (Regulation (EU)
2019/1021)
o Dual-Use Regulation (Regulation (EU) 2021/821)
o The Conflict Minerals Regulations (Regulation (EU) 2017/821)

Breaches and Consequences

Brd. Klee respect the principle of proportionality and collaboration regarding upholding this Code

of Conduct, however suppliers who fail to comply may face the following actions:

1. Constructive Engagement: Initial dialogue to identify the root causes and agree on corrective
measures.

2. Action Plan: Development of a tailored improvement plan with clear timelines.

3. Termination of Collaboration: If significant violations persist or improvements are not made,
Brd. Klee reserves the right to terminate the business relationship.

Declaration by the Supplier
We, the supplier, hereby declare:
1. We have received and understood this Code of Conduct and commit to complying with its
principles and requirements.
2. We acceptthat Brd. Klee A/S or its appointed third party may conduct audits to verify com-
pliance.
3. We will make every effort to communicate this Code of Conduct to our suppliers and en-
courage them to adopt its principles.
4. We understand that failure to comply may lead to corrective action or termination of the
business relationship.

Place, date Company Name and Seal

Signature Name (CAPITAL LETTERS), Function

Inquiries regarding Brd. Klee A/S Supplier Code of Conduct can be addressed to the authorised Brd. Klee rep-
resentatives or communicated directly to our ESG compliance function at ESG@Klee.dk
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